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“Buzzworks Holdings Limited has a median gender pay gap  
of 2.3%, with women earning 98p for every £1 earned by men.  
The mean gap is slightly higher at 7.6%, but overall this reflects  
a strong position, with pay broadly aligned across the business. 

The gap is primarily driven by the distribution of roles rather 
than unequal pay, with women making up 54.1% of the lower 
pay quartile and 31.2% of the upper quartile. This highlights a 
good level of representation, alongside an opportunity to further 
increase the number of women in senior and higher-paid roles, 
particularly within kitchen positions. 

A larger gap exists in bonus pay, reflecting that bonus eligible  
roles are more commonly held at senior levels. As we continue to 
grow, we are focused on improving access to these opportunities.
Overall, we have a solid foundation and remain committed to 
further strengthening progression, representation, and fairness 
across the business.”
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